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Labour  Co-partnership  Association 


President:  Thomas  At.i.kn. 

Hon  Treasurer:  Anihhin  Williams. 

Hon,  Legal  Advi.'icr : Kalpu  Xkvilli-,  K.C. 

Secret arti : Henky  Vivian. 

Central  Office:  22,  RED  LION  SQUARE,  HOLBORN,  LONDON,  W.C. 

Publishers  of  “Labour  Co-partnership/'  Monthly  Id.,  Post  Free  1/fi  per  year. 

The  object  of  the  Association  is  to  bring  about  an  Organisation  of  Industry  based  on  the  principle  of 
Labour  Co-partnership,  that  is  to  say,  a system  in  which  all  those  engaired  shall  share  in  the  profit, 
capital,  control,  and  responsibility.  With  this  view  it  seeks  1)  in  the  co-operative  movement  to  aid  by  its 
propaganda  and  advice  all  forms  of  production  based  on  the  above  princitde.  (2)  In  other  l»u>inesses  to 
induce  employers  and  employed  to  adopt  schemes  of  profit  sharing  and  investmi-nt  tending  in  the  same 
direction. 


WHAT  IS  CO-PARTNERSHIP? 

CO-PAl^TNERSHIP  is  the  system  of  cairyinu  on  business  under 
which  the  worker  shares  in  the  results  and  the  manajjjement 
of  his  own  industrv,  and  in  the  capital  with  which  it  is 
carried  on.  The  position  of  the  modern  wage-ser\ant  is  fai-  from 
l)eini:;  such  as  can  satisfy  a thinking  man,  for  he  is,  as  a rule,  merely 
an  intelliiient  machine,  wholly  cut  off  from  any  share  in  the  direction, 
tlie  responsibilities,  and  the  profits  of  his  labour.  If  he  has  any  small 
sa\'ings  they  are  invested  elsewhere,  for  he  has  seldom  any  inducement, 
oi-  even  opportunity,  to  employ  them  in  the  Imsiness  at  which  he  works. 
This  is  not  a system  which  can  bring  out  the  best  of  a man,  his 
intelligence,  his  zeal,  and  his  sense  of  i-esponsibility.  On  the  contrary, 
it  tends  rather  to  make  him  dull,  sluggish,  and  careless.  E\  en  those, 
and  they  ai'e  happily  many,  who  resist  this  tendency,  must  desii-e  a 
better  system,  in  which  they  may  take  their  part  as  men,  and  not  as 
hired  machines ; in  which  they  may  themselves  own  a .share  of  th(‘  capital 
they  woi'k  with  ; and  in  which,  in.stead  of  the  constant  conllicts  between 
em])loyers  and  emj)loyed,  all  may  be  workers  together  in  tiieir  degi-ee 
with  a common  interest  in  the  results,  and  with  an  e(iuita!)le  and 
reasonable  machinei  y for  settling  ditl‘ei‘ences  between  them. 

To  bring  about  this  is  what  Co-partnership  can  do  for  the 
worker.  It  dot's  not  re((ui)-e  any  great  agitation,  any  violent  changt'. 
Wherever  a number  of  determined  and  earnest  men  are  engaged  in  an 
industry  thortmghly  understood  by  them,  they  may  put  together  tlieir 
own  savings,  and  get  others  to  invest  with  them,  and  so  start  business 
on  a Co-operative  basis.  The  ju'ofits  of  a business  in  which  every 
woi-ker  is  interested  should  he  larger  than  whei'e  they  are  working  for 
inert'  wages,  and  henceforth  those  ju'otits,  oi*  at  least  a {lortion  of  them, 
go  to  labour.  1 )i\  ided  among  the  workei's  in  proportion  to  liioir  wages, 
and  i,dv('ii  in  the  form  of  shares  in  the  liusiness,  they  will  make  the 
luunblfst  toiler  purrucr,  without  any  san*irtcc  on  his  jiai't  from  his 
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our  Co-partnership  Ussociation 

Its  Principles,  Objects,  and  Methods. 
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'HE  LABOUK  CO-PARTXERSHIP  ASSOCIATION  was 
hn'ined  at  the  Derby  Congi-ess  of  Co-operators  in  1S8I,  “ with 
object,’’  to  quote  the  words  of  its  chief  founder,  the  late  E.  V.  Nealk, 

’ substituting  in  the  busv  world  of  industry  united  concert  for 
lagonistic  conflict,  and  thus  making  the  ev'er-growing  commaiul 
r the  powers  of  nature  attained  by  a man  as  conducive  as  they 
y be  made  to  the  well-being  of  the  working  masses.” 

Its  a{>peals  are  addressed 

(1)  To  the  body  generally  known  as  Co-operators  : 

(2)  To  the  great  body  of  workers  associated  in  Trade 

Unions  and  Friendly  Societies  ; 

(8)  To  Employers  and  the  General  Public. 

I’o  Co-operators,  the  Labour  Co-partnei‘ship  Association  says  : 
*o  not  think  that  your  woi-k  is  ended  when  working  people  purchase 
ir  goods  at  Co-operative  Stores  ; your  work  is  only  begun.  You 
st  go  on  to  organise  in  your  own  interests  ])roduction  as  well  as 
[Sumption  and  exchange.  You  must  seek  to  accumulate  capital  in 
I'kshops  and  factories  as  well  as  in  shops,  by  seeding  for  yourself  a 
re  in  the  })rofits  of  productive  as  well  as  of  ;listributi\ e industry 
•r  and  above  your  wages.  You  must  aim  at  winning  for  tbe 
rkers  in  each  industry  a closer  interest  in  that  imlustry  by  giving 
in  a recognised  place  in  the  management  of  it. 

“This  can  be,  and  has  been,  ellected  in  many  businesses  ah'eady 
sting,  whether  carried  on  by  woi'kers  })utting  their  own  savings 
ether,  or  by  employers  willing  to  form  a closer  alliance  with  their 
ployees.  Co-op3rat»jrs  should  set  the  e.xample  to  the  world  of 
[italists  by  t:ikiiig  their  employees  into  sucli  partnership.” 

'I’o  Trade  Unionists,  the  Laboui-  Co-partnership  Association 
s : ‘‘  You  must  not  be  content  with  merely  organising  labour  again.st 
)ital,  wag(‘  earnei's  agaijist  wage  })ayers  ; you  must  try  and  start 
duesses  foi'  yourselves  collectively  out  of  the  funds  you  ha\(i 
umulated.  Fratarnal  industry  is  better  than  fighting,  liow- 
u-  necessary  that  may  have  been  in  the  past.” 

To  tiie  General  Public,  the  Labour  Co-partnership  Associa- 
n appixils  to  interest  itself  in  the  great  industrial  community,  and 
help  its  }»eaceful  dev(‘lopment  l)y  encouraging  busine.s.ses  conducteil 
the  principle  a(h'ocated  by  the  Association. 
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The  Labour  Co-partnership  Association 


IS  A\ 


Educational,  Advisory,  and  Propagandist  Body. 

It  works  by  means  of  Lectures, 

Conferences,  Literature,  and  Correspondence. 

Its  Membership  consists  of:  - 

(1)  Indivicluals^  who  subscribe  from  1 - a year  aud  upwards  to  its 

funds  (2  b and  upwards  entitles  .subscribers  to  have  the 
Asisocxation’s  Literature  sent  post  free  as  it  is  issued 
nicludmg  its  juouthly  organ,  Labour  Co-part  up  r ship). 

(2)  Labour  Co-partnei-shij)  Productive  Societies,  and  their 

Educational  Depai-tments,  whicli  subscribe  One  Penny  per 
member  per  vear.  " ^ 

(8)  Distributive  Stores,  Educational  Departments,  Employers’ 
Associations,  and  Trade  Unions,  which  subscribe  £rand 
upwarils  a year  and  receive,  post  free,  18  copies  of  (1) 
Laboiir  Co-parfuprship  each  month,  and  (2)  other  piiblica- 
tions  ti‘om  time  to  time  (luring  the  vear. 


If  you  desire  p help,  sign  the  attached  Form  and 
to  the  Chairman  of  this  meeting,  or  forward 

to  the  Secretary. 
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List  of  Lectukes  sext  Free. 


P.T.O. 


Datp 


lUO 


To  the  Secretary  of  the  Labour  Co-partnership  Association, 

22,  Red  Lion  Square,  London,  W.C. 


rn'nv,  „/  ,h,  ,hi.  A..o,-ian„„.  „,.,J 

unme  //,,  o/  .I/,.,,,/,.,-,  /„  „,„l  I 

■'^f^bscribe 

auvuiH, 

Cheques  should  be  made  payable  to  the  order  of  the 
•Labour  Co-partnership  Association,”  and  crossed 
London  & County  Bank,  Covent  Garden  Branch 


Id. 

Id. 

Id. 

tead  Id. 
1/G  per  100 
1/6  per  100 
Id. 
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